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LAMA Objectives

-TO PROMOTE THE DISSEMINTATION OF IDEAS,
EXPERIENCES, AND KNOWLDEGE

-TO ACT AS A SPOKESPERSON
-TO ENCOURAGE CONTINUED EDUCATION

-TO ACTIVELY ASSIST IN THE TRAINING OF
MANAGERS
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WE B I NA

Coming soon to a theatre near
you!
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[)ear L AMA, [)ear Smell s Too Bad,

I need your help. Yephaviehatn i s defi ni
empl oyee who trul ysihtasatbhiaa@ln t o tacklI ¢

hygiene and intensgerhoary iomMoyouirFiaofsfti
thing every morni ngormpawail krsatbeg any p
of fice to clock i nu@mfihdornytou kxwtn sened il
him, and not in a meoro@omMmag!l i ngs and
Empl oyees quickly yaurks eluft aldouthet he
| ocker room when hlei moh@&&wmatko ng ot her
change into his scamdspr dOwird e gall tuenrcr:
ti me he takes his @hwplesceofwheaemal he ci
everyone | eaves t ha&ndodrteake rofofm. hi s s
Hi s coworkers ask dwggevstticdhin atreats he
or avoid him duri nworbk eakerayndmad rumicrhg ;
time. This is obvifoars|lgs ctamsbwmy hi m
l ssues amongst thesmkdmgdo aaardd fdd kdor
are talking behindndti smablke ki.t Ga viemn g
the sensitive nat uBe dnddte, sdiibrj ecctt
am reaching out tomyoh dmaot iaaivalcei nt
on how to approachpddiei Bludbj e@dod | ucl

without offending him. Any advice?
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S.nt 1 y-t 5 4 DA
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u
v VETEQUIP

n
recent |
ﬁ INHALATION ANESTHESIA SYSTEMS

INHALATION
ANESTHESIA
taanes Brenmar EXPERTS

06/05,/2019

Charles River Labs-Shrewsbury

Micole Magnani 1 Weare
06/17/2019 b more than
EMD Serono Research Institute equipment &
Evan Hutto maintenance...
07/22/2019

Georgia State University

Cynthia Rhodes
08,/01/2019

Sobran Inc.

mmmmmmmmmmm

Daniel Osorio
DS,-"D?,."EDlS‘

Alta Sciences Preclinical Services

Dean Blake
08/21/2015
Georgia State University

HONESI‘ANSWERSJQ- KNE;WLBDGFABLE PEOPLE
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ATASpotlight:

By: Amy Ingraham

Molly Romick
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STABILITY

meers

%o SECURITY

LabDiet is invested in your research, and we understand that product
stability ks one of your lop concerns. We tharoughly tested owr products,
ensaring they stand up to lemperature, tzaved, humidity, and lime.

Our superior manufaclring, research, quality, and formulas mean

you can do your research in confidence

Your work is worth it.
Go to LabDiet.com/ProductStability to view our proven resulls. ! et cume d ‘
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Manager. Spotlight:

By: Amy Ingraham

Pam Straeter
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"john M. Coiro
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A letter from John Coiro

To our colleagues in the Laboratory Animal Science
community:

Over the past fifty years you have come to know
Allentown through our products and services, but
we've never really told you our story, We've never
told you what made us who we are today or what
makes us tick (and how that benefits research and
you, our customers,)

Soon, that will change,

The same Allentown that has been leading the
animal housing industry in integrity, care and
innovation throughout these many decades will be
presenting our new look. We'll be presenting more
insight on what motivates us to be the best at what
we do, and why above all else we have an inherent
and unending drive to serve science to improve lives,

Please stay tuned for your reintroduction to Allentown.

Sincerely,

g: oals
'I" ‘/I Py

CeEO

Allentown, Incorporated

=Allentown.

Improving Life - it's in our DNA.«
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Tips from Human Resources to Lak

Managers
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